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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

ARMED FORCES MEDI CAL COLLEGE

Name of the head of the Institution

LT GEN NARDEEP NAI THANI

Designation Di rector
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02026026000
Mobile no. 9910055594

Registered Email

hospadml975@nmai | . com

Alternate Email

trgoffr.afnc@ic.in

Address Shol apur Road, Wanowrie
City/Town Pune

State/UT Mahar ashtra

Pincode 411040

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

central

Name of the IQAC co-ordinator/Director

Al r Cnde Ashut osh Shar ma

Phone no/Alternate Phone no.

02026026000

Mobile no.

7042272294

Registered Email

hospadml975@mai | . com

Alternate Email

trgoffr.afnc@ic.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. afntc.nic.in

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. afnc.nic.in

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABSITELlEien Period From Period To
2 A+ 3.51 2009 01- Sep- 2009 01- Sep- 2014
3 A++ 3. 66 2015 01- Mar - 2015 01- Apr-2022

6. Date of Establishment of IQAC

12- Jan- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Civic responsibility:
| QAC ensures that AFMC
i ncul cates strong civic
responsi bility anong

08-Cct -2018 685
365



http://www.afmc.nic.in
http://www.afmc.nic.in

students and faculty.
Comunity problens are
del i berat ed upon and

formed. Approx. 800 civil
patients are treated
daily in OPD

acceptabl e situations are

Heal t h econom cs:
Department of Hospital

regul ar research on cost
and econony issues in
heal th, inputs of which
are shared w th ot her
departnents. Dept of
Conmmmuni ty Medi ci ne
organi ses Health
Econom cs cl asses for
resi dents.

Adm ni strati on undert akes

20- Aug- 2018
35

456

Oientation to research:
| QAC pronot ed

col | aborative research
work at all levels from
UG PGto faculty. 30
AFMRC research projects
i ncluding 07 as

col | aborative projects

12-Jul - 2018
29

685

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
I nstitutional | AND M O o DGAFMS, | HQ 2018 142818000
MoD 365
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/4564_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/4564_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/4564_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4564_Minutes.pdf

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e A Miltidisciplinary Research Unit (MRU) was established on 19 Mar 2019. The MRU
col | aborates research between nmultiple institutions within outside AFMC and al so
supports quality in research within Armed Forces. ¢« MCl authorised Regi onal
Centre for Medical Education Technol ogi es has been established at the Coll ege on
19 Mar 2019. This ensures providing quality courses for Medical teachers.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
To obtain feedback from passed out Feedbacks received from passed out
students to inprove quality of students were utilised to identify the
educati on. gaps in training and inpl enent

corrective neasures for enhancenent of
the quality of inparted nedical

educati on
To inculcate the research aptitude Mandat ory Research Basi c Course
during the initial nedical training & Wor kshop for PG students incul cate
requi rement of integration anong the research aptitude during initial
departnents for conduct of nmedi cal training. Various departnents
col | aborative research. undert ook col |l aborative research

proj ects and undergraduates are
notivated to submt research papers. 30
AFMRC research are being carried out

i ncl uding col | aborative projects with

| CVR, National Centre of Cell Science
(NCCs), CDC & DI PR

To pronote horizontal and verti cal Lectures, clinical neetings, Journal
integration of various academ c clubs, practical denonstrations
activities. sessions & CVEs are carried out with

cross functional collaboration &

i nterdepartnental collabration. CGuest
faculty fromother institutions are
invited to speak sharing their views
and know edge.

View File

14. Whether AQAR was placed before statutory Yes
body ?

Name of Statutory Body Meeting Date
Chairperson, I QAC, Director & 30- Dec- 2019



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/4564_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/4564_Quality.xlsx

- | Commandant, AFNC

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 01- Mar-2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

(a) AFMC has an inservice network for
shari ng and upl oadi ng nanagenent
related information. The coll ege al so
runs e | earning nodule with internet
connection from National Know edge

Net wor k al ong wi th video conferencing
and Web casting facility. The library
network “libnet” connects the college
wi th national and internationa
libraries. Al the departnents upl oad
presentations and study material, which
is available to all. (b). Sandeep Gyan
Armed Forces Medical Services MOOCS
provi des online repository of study
mat eri al accessible to the students
over the internet. (c). E Learning AFMC
has a Network attached storage (NAS)
device for day to day nmanagenent of

| earning material for UG Students. (d)
ADN connection/ AFNET/ NAVYNET
facilitates rapid retrieval of |atest
policy letters, guidelines for easy
conmmuni cation and rapid deci sion

maki ng.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

(a) The curriculumis based upon the guidelines issued by MCI/NCI/DCl &
affiliated universities. A curriculumcomittee is formed as per guidelines &
consists of all the Heads of departnents thus, incorporating nmulti-stakehol der
i nputs regardi ng any anmendnments/ nodifications required. The Ist, IInd & lllrd
MB.B.S. curriculumis prepared based on the MC/MJHS gui delines by respective
departnents under the supervision of Dean & Dy Condt and nodified as and when




requi red as per feedback fromfaculty & students in consultation with MJHS,
Nashi k. Integrated teaching nodul es various departments prepared & conducted by
the departnents. Assessnents/exam nations are conducted by departments on
conmpl etion of the teaching nodule. Md /end course assessnents carried for the
eval uation of students and also to evaluate the process. Interactive
participation of students in Pune as well as outstations in sem nars, journal
cl ubs, synposia, etc encouraged. Students were counsel ed regarding their
acadeni c performance as and when required. (b) Attitude ethics & comuni cation
(AETCOM) nodul e was introduced to the Ist MB.B.S. students in Jul 2018 to
train newy joined students about the soft skills. (c) Being a professiona
coll ege, all the teaching programmes are reviewed by the acadenic comrittee of
the col |l ege based on the university results and in consultation with MJHS,
Nashi k. During the training year 2018-19 coll ege has been visited & inspected
by the following officials: (i) The Director General Armed Forces Medica
Services visited college & reviewed all the academ c activities of the Coll ege.
(ii) Ateamof MI assessors visited & inspected college infrastructure,
equi prent, and avail able faculty(teaching & non-teaching) as per M guidelines
on 30-31 Aug 2018. (iii) A teamof MJHS, Nashik visited the college on 19 Dec
2019 to assess college infrastructure, equi prment, and avail able
facul ty(teachi ng & non-teaching)as per university guidelines.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
D. Pharm D. Pharm 01/ 08/ 2018 365 Enpl oyabilit Dispensing
y nmedi ci nes

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Pharm D

Medi ci ne di spensi ng

01/ 08/ 2018

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
141

Diploma Course
45

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

RBCW 03/10/ 2018 25
RBCW 19/ 05/ 2019 30
AETCOM 06/ 10/ 2018 30
AETCOM 19/ 05/ 2019 30




Cl SP 18/ 08/ 2018 25
Cl SP 21/ 02/ 2019 30
Cl SP 09/ 05/ 2019 25

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VBBS I nt ernship 141
No file upl oaded.

1.4 — Feedback System
1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes

Teachers Yes

Employers Yes

Alumni Yes

Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

(a) All

Medi cal
coordi nati on,
striving for excellence in all
the anal ysis are taken very seriously.

Advi sory Conmmi ttee,
and wel fare conmittee neetings.
fields and all

| evel s are forwarded to higher authorities.

neetings of various commttees |ike AFMC Managenent Conmittee,
Col | ege Acadenm c Committee,

i medi ately acted upon and those requiring adm nistrative decisions at
(b) The university is apprised of
out conmes and suggestions during periodic neetings of the dean and ot her

adm ni strative authorities with the university officials.

In additi on,

suggestions and out cones of the analysis are discussed during the
Armed Forces
various adm nistrative,
The college is constantly

val i d suggestions and outcones of
| ssues that can be addressed locally are

hi gher

many of

the heads of the departnents are nenbers of various university comittees |ike
and these issues are al so discussed during

t hese neeti ngs.

bodi es and Board of Studies.
inputs fromthe college on a regul ar

syl l abus and curricul um committees,

The coll ege al so has representatives in the university academ c

basi s.

The university takes academ ¢ and adninistrative

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBBS Heal t h sci ences 155 630 150
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/4564_Value_added_courses_1593907929.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/4564_Demand_ratio_1593916652.xlsx

in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 469 154 139 46 225

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
381 381 138 43 29 138

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

YES - Armed Forces Medical College, Pune has been training medical graduates from 1962. The alumni of this
institution have been role models for their colleagues in various specialties. This has been possible due to
concerted efforts of dedicated faculty members to mould graduate wing students into distinguished professionals
and ideal citizens. Role of experienced faculty members in mentoring young entrants to the AFMC is vital in
shaping medical professionals of the future. The mentorship of graduate wing students therefore is an important
facet of comprehensive medical education. The designated mentor serves as a guardian, friend, guide and
philosopher for 8-10 allotted mentees. The mentor provides support to the mentee depending on his/her
requirements. The mentors are expected to orient the mentees during their 4 ¥ years of stay in the college. The
mentor is able to assist the mentee to realize his/her potential. The assistance is extended by the mentor for
academic needs, psychological support or advice with personal exigencies. The mentors are their guiding force.
The mentor is able to motivate the mentee to involve in various professional/academic as well as extra-curricular
activities for the benefit of the mentee. Mentor also provide the necessary help and advice to the mentee to
facilitate his/her academic interests thereby increasing their experience and skill by collaborative work. All faculty
members posted to AFMC, Pune are on the panel of mentors. The faculty members reporting on permanent
posting to AFMC express their option to volunteer for mentorship programme to O/o Dean through respective
HsOD. The database of mentors is maintained by the Col Trg (GW) at O/o Dean. The allotment of mentees to
mentors is coordinated by the O/o Dean. The fresh mentees are allotted to respective mentors at the beginning
of each academic session after the admissions are finalized. The list of mentees is updated every year to
exclude the students of mentee database by O/o Dean or as and when required. The mentorship records are
maintained by each mentor. The Resident Wardens (BH and GH) keep all the details of mentor mentees their
families. The mentor is required to maintain a record of interactions with the mentees. A forum is constituted
comprising of the fwg faculty members and staff under the Dean Dy Comdt as the Chairperson and is called the
‘College Mentorship Council’. The College Mentorship Council is convened by the member secy to meet Bi-
Monthly. The HsOD are expected to play major role in the mentorship of graduate wing cadets. They are
expected to guide the mentors from their experience and expertise in dealing with problems faced by the
students. The HsOD ensure that all mentors carry out their task and to provide regular feedback. The time slot of
1700h - 1800h on Wednesdays and Saturdays is included in the block weekly trg pgme for Mentor-Mentee
interactions.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

687 381 1.8

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of faculty with
Ph.D

Positions filled during
the current year

No. of sanctioned
positions

No. of filled positions | Vacant positions



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4564_ict_tools_1593924596.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4564_e_resource_1593924607.xlsx

325

325 0 0

5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Col (Dr) Parikshit Pr of essor COAS
Si ngh
2018 Lt Col Puja Dudeja |Assistant Professor | COAS Comrendati on
2018 Lt Col Manab Kosal a |Assi st ant Prof essor COAS
Comrendat i onCOAS
Conmendat i on
2018 Lt Col Jitender Assi stant Professor | COAS Commendat i on
Kumar Shar ma
2018 Lt Col Rekha Assi st ant Professor | COAS Comrendati on
Bhatt acharya
2018 Col S Venkatesan |Associate Professor |Best reviewer award
Dept of Pat hol ogy of journal 1JHBT
2018 Gp Capt Prateek Associ at e Professor |Best revi ewer award
Ki nra of Journal of
MFJ AFI
2018 Col JK Bhati a Pr of essor FAI MER f el | owshi p
2018 Lt Col V Aggarwal |Assistant Professor Best platform
presentation award
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

VBBS 999 3/8 16/ 05/ 2019 08/ 06/ 2019

VBBS 999 2/ 6 13/ 06/ 2019 04/ 07/ 2019

VBBS 999 4/ 2 02/ 05/ 2019 04/ 06/ 2019

VBBS 999 2/ 1 06/ 12/ 2019 23/ 08/ 2018

VBBS 999 9/ 3 31/ 01/ 2019 02/ 02/ 2019

VBBS 999 713 21/ 12/ 2018 05/ 02/ 2019

VBBS 999 5/2 31/ 01/ 2019 05/ 02/ 2019

VBBS 999 312 09/ 12/ 2018 22/ 12/ 2018

VBBS 999 1/1 09/ 12/ 2018 08/ 01/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

(a) Weightage for continuous Internal

Assessnent .

20 wei ght age has been gi ven



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/4564_Honours_recieved_1593935595.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/4564_Evaluation_1593936460.xlsx

to internal assessment and continuous eval uation. (b) Theory Assessment: A
guant um change has been brought about by the university by including MCQs, LAGs
and SAQ in theory papers of final summative evaluation. University strictly
has centralized paper setting process with nodel answer papers prepared by the
paper setter and this is provided to all evaluators to bring in uniformty and
objectivity in theory paper assessnent. The college strictly follows the sane
systemduring formative eval uation. Central Assessnent progranms w th node
answer system have been introduced by the university for bringing in
objectivity, tine bound evaluation and transparency. (c) Practical/dCinical
Assessnent: Measure to bring in objectivity in clinical and practical
exani nati ons have been brought about by the university and the college strictly
adheres to it. (d) Many departnents of the college utilize OSCE OSPE for
formative evaluation to bring in objectivity and to offer inmedi ate feedback to
students.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

YES - (a) The curriculum prepared by departnents under supervision of Dean Dy
Conmdt. The Col Trg (GW prepared Bl ock Training programme for the whole year.
(b) Al academ c departnents fornul ate weekly training programe based on the

bl ock training progranme and strictly adhered to the sane . (c) The departnents
formul at ed departnental objectives and Specific Learning objectives for various
nodul es. Individual instructors then prepared | esson plans based on the
objectives. (d) The Col Trg (GW fornul ated the evaluation blue print based on
the university YES - (a) The curricul um prepared by departnents under
supervi sion of Dean Dy Condt. The Col Trg (GW prepared Bl ock Training
programme for the whole year. (b) Al academ c departnents fornul ate weekly
trai ning progranme based on the block training programme and strictly adhered
to the same . (c) The departnents fornmul ated departnental objectives and
Specific Learning objectives for various nodul es. Individual instructors then
prepared | esson plans based on the objectives. (d) The Col Trg (GWN fornul ated
the eval uation blue print based on the university requirenments and all academnic
departnents adhered to it. All departments conducted formative evaluations in
the formof mdtermtests, term nal exam nation, and prelimnary exan nations
for university ternms. Theory and practical exami nations carried out as per
uni versity exam nation pattern. The required internal assessnent marks for
summati ve eval uation derived fromthese exanmi nations. (e) Interactive
participation in Sem nars, Journal clubs synposium and case studi es encouraged
(f) Objective structured practical examination forns part of formative
eval uation in many departnents

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. afnc.nic.in

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
999 VBBS Heal th 137 135 98. 54
Scei nces
974 VD Medi ci ne and 111 105 94. 59
sur gi cal



http://www.afmc.nic.in

allied
speci al i st

880

Super speci al
ity in
medi cal
allied

speciality

100. 00

960

M5c Nursing

Heal t h
Scei nces

10

10

100. 00

984

BSc Nursing

Heal t h
Scei nces

37

36

97. 29

974

PG Di pl oma

Nur si ng

20

20

100. 00

965

BSc

Par anedi cal
Technol ogi es

69

67

97.10

959

PG Di pl oma

Medi cal
| abor at ory
t echnol ogi es

13

11

84. 62

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. afnc.nic.in

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor Projects 720 AFMC Al ummi 0.1 0.1
Associ ati on
M nor Projects 720 AFMC Al ummi 0.1 0.1
Associ ati on
M nor Projects 720 MUHS 0.01 0.01
M nor Projects 365 DRDO 2.35 2.25
Maj or Projects 365 DRDO 0. 45 0.15
Maj or Projects 730 Ofice of 1.6 0.7
DGAFMS, New
Del hi
Maj or Projects 730 Ofice of 3 1.95
DGAFMS, New
Del hi
Maj or Projects 730 O o DGAFNS 14 13.9
Maj or Projects 730 DRDO 9.58 9. 05
M nor Projects 1095 AFMC 2.15 1.2
View File

3.2 —Innovation Ecosystem



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/4564_Pass_percentage_1593940143.xlsx
http://www.afmc.nic.in
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/4564_Research_Fund_1593964045.xlsx

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

I nt er - Conmand CME on

Enbal m ng and Museum
Techni ques from 07 Dec

2018 to 08 Dec 2018

Anat oy

07/ 12/ 2018

Wor kshop on breast f eedi ng

Dept of Child health
Nur si ng

04/ 08/ 2018

OSCl on adni ni stration of

Dept of Medical Surgical

13/ 08/ 2018

I njections Nur si ngDept of Medi cal
Sur gi cal Nursing
OSCl on Physi cal Dept of Medical Surgical 14/ 08/ 2018
Exami nati on Nur si ng
Wr kshop on Assessment of Dept of Child health 10/ 09/ 2018
Growt h Devel opnent Nur si ng
Wor kshop on Bag techni que | Dept of Community Health 10/ 09/ 2018
and CHN procedures Nur si ng
MHN wor kshop Ment al Heal t h Dept of Mental Health 10/ 10/ 2018
i n Young adol escent Nur si ng

CME on Patient Safety

Col | ege of Nursing

10/ 01/ 2019

Nutrition Exhibition

Col | ege of Nursing

10/ 04/ 2019

A- V Aid Exhibition

Col I ege of Nursing

29/ 01/ 2019

VWksp on | MNCI

Dept of Conmunity Health
Nursing Child Health
Nur si ng

23/ 02/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 01 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Comuni ty Medi ci ne

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year




Type Department Number of Publication Average Impact Factor (if

any)

Nat i onal Anat ony 3 3.0

I nt er nati onal Anat ony 1 3.4
Nat i onal Physi ol ogy 7 2.8

I nt ernati onal Physi ol ogy 4 3.0
Nat i onal M cr obi ol ogy 10 3.1

I nt ernati onal M cr obi ol ogy 4 3.4
Nat i onal Opht hal nol ogyOpht ha 3 3.3

| ol ogyOpht hal nol og
y

I nt ernati onal Opht hal nol ogy 5 3.0
Nat i onal Communi ty Medi ci ne 16 3.45

I nt er nati onal Commmuni ty Medi ci ne 6 3.0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication

Anat oy

ENT

I nt Medici ne

Psychi atry

Pedi atrics

wlr|lw]lr]F

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi na 14 92 32 60
rs/ Wor kshops



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/4564_journals_notified_on_UGC_1593965958.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/4564_Books_and_Chapters_1593967505.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/4564_Bibliometrics_1593967567.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/4564_Index_1593967717.xlsx

Pr esent ed 5 30 9 17
papers
Resour ce 1 14 21 41
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
CGender Sensitivity CH (SO 1 178
Guest Lecture on Central Defence 1 70
“Stress Managenent” Account s ( CDA)
Mental Health Care I ntegration at 1 45
Wor kshops Dapodi (CVE)
Session on “Sinple Wor kshop for 1 85
interventions to |doctors at Chinnmaya
i mprove Medi cal Vi bhuti Pune
student wel | - bei ng
Counsel I i ng and College of Mlitary 1 76
early detection of Engi neering
psychiatry ill ness.
Lecture on NDA 1 190
Prevention of
Sui ci de
Lecture on Col | ege of Nursing 1 175
“ Adol escence
Subst ance Use
Di sorders
Panel di scussion on AFMC 1 25
‘Mental health of
Young Adults in the
Changi ng Worl d’
Eye Canp AFMC 10 20
Eye Canp AFMC 10 20

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

(Pune) MAHAM CROCON
2019

Benefited
XXI'V Mahar ashtra St ood 2nd position | AMM 2
Chapt er Conf erence UG Qui z
of | AWM
MAHAM CROCON - 2018
Regi onal Qui z 1st Runner Up I AMM 2



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/4564_Faculty_participation_1593993211.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/4564_Extension_1593993807.xlsx

HULT Prize Stood 1st position HULT 4
Regi onal s
NSS Best NSS Vol unt eer MUHS 1

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

NSS

MUHS

NSS regul ar 1

speci al canp
activities
Swach Bhar at
Abhi yan Tree
pl ant ati on
Awar eness on
POCSO Act
Awar eness on
Traffic Rul es

70

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Mast erclass in Brig A K Srivastava Sel f 1
Infertility Col Atul Seth Surg
Capt S Chawl a Lt
Col N kita
Guest Visit- Brig A K Srivastava Sel f 2
Gur ukul Quest Col Atul Seth Surg
| ecture for PG Capt S Chaw a
students for
various colleges in
PUNE
Fem con (Ruby Hall |Brig A K Srivastava Sel f 1
Clinic) Col Atul Seth Surg
Capt S Chawl a Lt
Col D Bhardwaj Lt
Col Rony
Masterclass in Col Atul Seth Lt Sel f 1
U trasound Col D Bhardwaj Lt
Col Rony

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/4564_Awards_for_extension_1593994002.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/4564_Collab_activities_1593994633.xlsx

details

Proj ect Work Visit to HAVRC, Leh 01/11/2018 24/ 01/ 2019 Sqn Ldr

HAVRC, Leh Pr anod
Thonbre Maj
Swapni | K
Sai khedkar

Pat i ent Ski n safar I ndi an 05/ 01/ 2019 05/ 01/ 2019 Sqn Ldr

Educati on rath Associ ati on Pr anod
Pr ogr ame of Dernmatol o Thonbre Mj
gi sts Venero Swapni | K
| ogi sts and Sai khedkar

Leprol ogi sts
(1 ADVL)

Project Work | Studies on Nat i onal 14/ 03/ 2018 27/ 12/ 2019 |Brig Shaktiv
generation Center for ar dhan
of induced Cel |
pl uri pot ent sci ences
stemcells

from
unmbi | i ca
cord tissues
derived
adult stem
cells

Proj ect Work A Base 18/ 01/ 2018 20/ 12/ 2019 | Lt Col Rony

mul ticentric Hospi t al Chakravarty
RCT (Del hi cant)

conparing Command
efficacy of hospi tal ,

Propess vs Kol kat a
Di nopr ost one Conmmand

gel for hospi t al

cervi cal

ri penni ng

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date

of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1428. 18

1428. 18

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/4564_Linkages_1593994976.xlsx

Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Semi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Cl assroons with W-Fi OR LAN Exi sting
Vi deo Centre Exi sting
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SLIM 21 Library Partially 3.6.0 (2019) 2010
Mang Sof t war e
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 17832 3221509 880 3115379 18712 6336888
Jour nal s 107 4145430 114 4762758 221 8908188
Li brary 1 30975 0 0 1 30975
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
PMO, H'S Sandeepgyan Modul e 01/01/ 2018
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 469 20 2 36 37 2 28 0 0
g



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/4564_augmentation_details_1593926832.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/4564_Library_1593928171.xlsx

Added 0

0 0 0 0

Tot al 469

21

2 36 37 2

29

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

1 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Thr ough NAS

ON NKN i n Canpus

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

No Data Entered/ Not Applicable !!!

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

http://www.afmc.nic.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Al l onances, Mess, 388 16637880
frominstitution Uni form

Fi nanci al Support
from QG her Sources

a) Nati onal (i) Alumi (ii) 35 2580000
ICVMR (iii) MUHS
b) I nt ernati onal 00 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Engl i sh- H ndi - 01/ 05/ 2018 155 Medi cal educati on
Mar at hi Pusti ka unit, AFMC
(For learning
Mar at hi | anguage)
Vertical nmentorship 04/ 06/ 2018 155 Graduate Wng, AFMC
pr ogr ame
BLS ACLS 10/ 07/ 2018 310 Dept of
Anest hesi ol ogy,



ON NKN in Campus
http://www.afmc.nic.in
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/4564_Scholarships_1593873354.xlsx

Skills Iab

‘ Choosing a thesis
topic’ for PG
Resi dent s150

Basi ¢ Surgi cal 16/ 08/ 2018 135 Dept of Surgery,
Skills Skills |ab
Soft Skill 12/ 06/ 2018 670 Medi cal Educati on
Devel opnent Uni t
Resear ch 07/ 06/ 2018 430 Medi cal Research
Met hodol ogy Vksp Uni t
Massi ve Qpen Online 27/ 11/ 2018 980 Al'l Departnents,
Cour se Software All students
| ectures (MOOCS).
First and Second 19/ 09/ 2018 165 HQ Trai ni ng
Pre Conmmi ssi oni ng
conpr ehensi ve
mlitary medicine
nodul e’ . (3 M
Modul e)
Panel discussion on 25/ 12/ 2018 150 HQ Trai ni ng

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Not 0 0 0 0
Appl i cabl e
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

0

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Not 0 0 Not 0 0
appl i cabl e appl i cabl e

No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/4564_Development_Schemes_1593930707.xlsx

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 56 VBBS VBBS AFMC VD VB
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Hult prize I ntercoll ege 4
Bonbay Medi cal Congress I ntercoll ege 3
Al MST I nternational I ntercol |l ege 2
Conference on life style
di seases, Mal aysi a Paper
presentation
Al Il M5 Pul se- paper Intercoll ege 1
presentation
Bangal ore Medi cal I ntercoll ege 3
Congress 2018
Paper presentation at BJ I ntercoll ege 1
Medi cal Coll ege Respirare
2018

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Arnmed Forces Medical College, Pune is anong the best nedical colleges in
India and is a ‘one of its kind wunique institution, adroitly straddling the
line between being an Armed Forces Tri Services establishment with a mlitary
ethos, and a vibrant academ c institution with nmedical science and research as
its forte. It produces not just outstanding Doctors, but a breed of nen and

wonen who are confident, fearless, well rounded and yet, grounded - that puts
this college in a class of its own that is inconparable. A nelting pot of
traditions, custons and cultures, this great institution, has for decades taken

in rough uncut gens fromall over the country to produce polished di anonds who
have gone on to conquer the world not just in nedicine but just about any field



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/4564_Activities_Organised_1593933934.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/4564_awards_in_activities_1593933915.xlsx

that they have taken a fancy to or set their eyes upon. AFMCiites are a band of

proud, close-knit C ansman who understand each other perfectly well, even three
generations apart. |If there is an AFMC ites anywhere around, you know he has
got your back. The Alumi Association is the formal link to our Alnma Mater that

brings all AFMCiites on one platform— A place that reflects the vibrant
community, that honme away from hone for the place to cone to, when you fee
that tug of nostalgia, the urge to give back, the need to feel the vibe of
being in the canpus again Tracing back its history to just around | ndependence,
AFMC has accumnul ated sonme amazing traditions and an awe inspiring and rich
heritage. AFMC is constantly evolving and reinventing itself to keep pace with
nodern tinmes and requirenents. Wien any Institution grows in |eaps and bounds,
it also behoves well for taking a step aside, to | ook back into the past, to
docunent, research and cel ebrate our years of scintillating brilliance. To
renenber the past and cel ebrate the present, while planning all the while for
the future, is the hallmark of a dynam c institution. Thus, was born the
‘Heritage Society of the Alumi Association” with its student linmb, the Hi story
Society. The Society has also started the devel opnent of the Heritage Miseum
work for which is underway and woul d hopefully materialize into reality sooner
than later. On 15 Jul 2002, during the Meeting of AFMC Alummi Association, a
Conmittee was constituted to design a Menorial. The nane deci ded upon was
‘ PRERNA STHAL’ and the foundation stone was laid on College Day - 04 Aug 2003.
The magni ficent nmenorial was conpleted in 2004 and is casting its inmposing
presence overl ooking the Capt Devashi sh Sharnma, KC Parade Ground since then.
The Prerna Sthal is maintained by the Alumi Association. Wenever you are in
Pune, or thereabouts, you are welcone to stop by at Prerna Sthal and pause for
a mnute to remenber those of our friends, batchmates and col | eagues who are no
l onger with us. The AFMC Al umi Associ ati on has taken

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Armed Forces Medical College, Pune is anong the best nmedical colleges in
India and is a ‘one of its kind unique institution, adroitly straddling the
I'ine between being an Arnmed Forces Tri Services establishnent with a nmlitary
ethos, and a vibrant academi c institution with nedical science and research as
its forte. It produces not just outstanding Doctors, but a breed of nen and
worren who are confident, fearless, well rounded and yet, grounded - that puts
this college in a class of its own that is inconparable. A nelting pot of
traditions, custonms and cultures, this great institution, has for decades taken
in rough uncut gens fromall over the country to produce polished di anonds who
have gone on to conquer the world not just in nedicine but just about any field
that they have taken a fancy to or set their eyes upon. AFMCiites are a band of

proud, close-knit C ansnan who understand each other perfectly well, even three
generations apart. |If there is an AFMC ites anywhere around, you know he has
got your back. The Al ummi Association is the formal |link to our Alma Mater that

brings all AFMCiites on one platform— A place that reflects the vibrant
community, that home away from honme for the place to cone to, when you feel
that tug of nostalgia, the urge to give back, the need to feel the vibe of
being in the canpus again Tracing back its history to just around |ndependence,
AFMC has accumul at ed sone amazing traditions and an awe inspiring and rich
heritage. AFMC is constantly evolving and reinventing itself to keep pace with
nmodern times and requirenents. Wien any Institution grows in |eaps and bounds,
it also behoves well for taking a step aside, to | ook back into the past, to
docunent, research and cel ebrate our years of scintillating brilliance. To
remenber the past and celebrate the present, while planning all the while for
the future, is the hallmark of a dynamc institution. Thus, was born the
‘Heritage Society of the Alumi Association” with its student |linb, the Hi story




Society. The Society has also started the devel opment of the Heritage Miuseum
wor k for which is underway and woul d hopefully nmaterialize into reality sooner
than later. On 15 Jul 2002, during the Meeting of AFMC Alumi Association, a
Conmittee was constituted to design a Menorial. The nane deci ded upon was

‘ PRERNA STHAL’ and the foundation stone was |aid on College Day - 04 Aug 2003.
The magni ficent nmenorial was conpleted in 2004 and is casting its inmposing
presence overl ooki ng the Capt Devashi sh Sharma, KC Parade G ound since then.
The Prerna Sthal is maintained by the Alumi Associ ation. \Wenever you are in
Pune, or thereabouts, you are welcone to stop by at Prerna Sthal and pause for
a minute to remenber those of our friends, batchmates and col | eagues who are no
I onger with us. The AFMC Al umi Associ ation has taken

5.4.2 — No. of enrolled Alumni:

6826

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

Executive neetings: 06 Reunion neetings: 02 CGeneral body neeting: 03

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization: Institute has a mechanismfor delegating authority and
provi di ng operational autonony to the various functionaries. 1. Dean Level: The
CGover ni ng Body del egat es acadeni ¢ and operational decisions based on policies
to the Academic Committee of the College headed by the Dean in order to fulfil
the vision and nission of the Institute. Acadenic Committee fornul ates comon
standard operating procedures and entrusts the inplenentation to the faculty
menbers. 2. Faculty Level: Faculty nenbers are given representation in various
comm ttees/clubs/ societies and allowed to conduct various prograns to showcase
their abilities. They are encouraged to devel op | eadership skills by being in
charge of various academ c, co-curricular, and extracurricular activities. They
are given authority to conduct sem nars/ workshops/ conferences. For effective
i npl ementation and i nprovenment of the institute various clubs/ conmittees are
formed. 3. Student Level: Students are enpowered to play an active role as a
secretary/coordi nator of co-curricular and extracurricular activities, social
service group. Participative nmanagenent: The Institute pronmotes a culture of
participative managenment by involving the staff and students in various
activities. Al decisions of the institution are governed by managenent of
facts, information and objectives. Both students and faculties allowed to
express thensel ves of any suggestions to inprove the excellence in any aspect
of the Institute. 1. Strategic orientation: The Dean, academ c co-coordi nator
and staff nmenbers are involved in defining the policies and procedures, fram ng
gui delines and rules regul ations pertaining to adm ssion, placenent,

di sci pline, grievance, counselling, training devel opment, and |ibrary services
etc., and effectively inplenenting the sane to ensure snoboth and systematic
functioning of the institute. For the various prograns to be conducted by the
institute all staff nmenbers neet, discuss, share their opinion and plan for the
event and formvarious conmittees involving students and coordinate with
others. Staff nmenbers are also involved in deciding academ c activities and
exani nations to be conducted by the college. 2. Functional Level: At the
functional |evel the faculty nenbers participate in sharing the know edge by
di scussing on the latest trends in technology during the faculty neetings.




Staff nenbers are involved in the preparation of the annual budget of the
institute. They al so correspond with the University. Faculty nenbers also wite
joint research papers and share their know edge.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

Curricul um Devel opnent - AFMC, foll ows
a curriculumas per the norns and
gui delines by MCl and the MJHS, Nashik
The teaching standards are in
conmparabl e with best standards. The
students are taught to beconme doctors
to cater to the nmedical needs of the
nation, the conmunity and w th speci al
rel evance to Armed Forces of India.
There is a constant endeavour by the
faculty to inprove upon the syllab
fromtine to tinme and as per the
changing trends of the environnment.
Cont enporary issues and problens are
taken up as and when they ari se.
Know edge i s updated and training
provided to deal with new probl ens that
may arise. Topics of special relevance
to the Indian subcontinent viz
Tuber cul osi s, Malaria, Diabetes, Liver
Di seases, Conmuni cabl e Di seases and
Cancer are covered as nodul ar
nmul tidisciplinary synposia with faculty
menbers as well as students as
panel i sts. Topics of socio-nedica
i mportance |ike Smoking, Al coholism and
Sex Education are covered in the form
of faculty supervised student synposium
coordi nated by Student Scientific
Society. Topics like mlitary nedicine
and CBRN warfare are al so covered in
t hese synposi a.

Teachi ng and Learni ng

Teachi ng and Learning - The course
nodul es, Bl ock Training Progranme and
training schedul es are documented on
six monthly basis. The office of under
graduat e headed by a Brigadier rank

officer with a dedi cated Col one
Training are ear marked for the
ef fective inplenentation of the
process. Simlar organization structure
exi sts for post graduate curricul um
i mpl enmentati on and nonitoring headed by
Brigadier in charge training. Further
continuous nonitoring is done by the
respective Heads of Departments (a) The




curriculumis prepared by Departnents
under supervision of College Training
Team The training team al so prepares
Bl ock training progranme for the whole
year. (b) Al academ c departnents
fornul ate weekly training progranmme
based on the block training programe
and strictly adhere to the sane. (c)
The departnents fornul ate departnenta
obj ectives and Specific Learning
obj ectives for various nodul es.
I ndi vidual instructors then prepare
| esson pl ans based on the objectives.
(d) The training team formnul ates the
eval uation bl ueprint based on the
uni versity requirenents and al
academ ¢ departnents adhere to it.
Typically, all departnments have
formative evaluations in the form of
mdtermtests, term nal exam nation,
and prelimnary exam nations for
university terns. Theory and practica
exam nations are carried out as per
uni versity exam nation pattern. The
required internal assessnment marks for
sunmat i ve eval uation are derived from
t hese examinations. (e) Interactive
participation is Sem nars, Journa
cl ubs, synposium and case studies is
encouraged. (f) Onojective structured
practical exam nation forns part of
formative eval uation in nmany
departnents. (g) Regular Counselling
and feedback are offered to students
for inproving their performance. (h)
Clinical rotations, |aboratory based
training i s mandated every day in the
training programre Teachi ng and
Learning - The course nodul es, Bl ock
Trai ning Progranme and training
schedul es are docunented on six nmonthly
basis. The office of under graduate
headed by a Brigadier rank officer with
a dedi cated Col onel Training are ear
mar ked for the effective inplenentation
of the process. Sinmlar organization
structure exists for post graduate
curriculuminpl ementation and
nmoni tori ng headed by Brigadier in
charge training. Further continuous
nmonitoring is done by the respective
Heads of Departnents (a) The curricul um
i s prepared by Departnents under
supervi sion of College Training Team
The training team al so prepares Bl ock
trai ning programme for the whol e year
(b) Al academ c departnents fornul ate
weekly training programe based on the




bl ock training progranme and strictly
adhere to the sanme. (c) The departnents
fornmul ate departnental objectives and
Speci fic Learning objectives for
various nodul es. Individual instructors
then prepare | esson plans based on the
obj ectives. (d) The training team
formul ates the eval uation bl ueprint
based on the university requirenments
and all acadenic departments adhere to
it. Typically, all departnents have
formative eval uations in the form of
mdtermtests, termnminal exam nation,
and prelimnary exam nations for
university terns. Theory and practica
exam nations are carried out as per
uni versity exam nation pattern. The
required internal assessment marks for
summative eval uation are derived from
t hese examinations. (e) Interactive
participation is Sem nars, Journa
cl ubs, synposium and case studies is
encouraged. (f) Onojective structured
practical exam nation fornms part of
formative eval uation in nmany
departnents. (g) Regular Counselling
and feedback are offered to students
for inproving their performance. (h)
Clinical rotations, |aboratory based
training is mandated every day in the
traini ng progranme objectives.

Exam nati on and Eval uati on

Exam nati on and Eval uation - As the
college is an affiliate of MUHS, it
follows the eval uation system
prescribed by the university. The
university is responsible for the
conduct of the exam nations. However
the university has brought in
heartening reforns in the eval uation
process, conduct of the exami nations is
the responsibility of the University.
The transparency is naintained by
central i sed paper setting process,
Central Assessnent progranme for theory
eval uati on, dual assessment, and
conput eri sati on of MCQ Conponent of
t heory paper. The practical/clinical
exam nations are made nore transparent
by appoi nting external examni ners of
proven integrity and bringing in
objectivity. The students have
mechani sns for redressal of their
grievances.

Resear ch and Devel opnent

The col | ege encourages research
activities by students. UG students are
encouraged to take on short terns
studentship (STS) projects under the




aegis of ICVR and MJUHS under the
gui dance of faculty nenbers. PG
students are encouraged to take on
Seni or Resi dence Fel |l owship (SRF) under
the aegis of I1CVR A | arge nunber of
projects are al so undertaken by nmany
departnents as Departnental Projects
wi th invol verrent of undergraduat e,
post graduate students and faculty
menbers. Mst of the faculty undertakes
proj ects under Arned Forces Mdi cal
Research Commttee by office of DGAFMS
The Col | ege has Medi cal Research Unit
and Committee (MRC) which is the single
wi ndow nonitoring body for all research
(maj or/ m nor/col | ege/ uni versity
projects and dissertation of MS/ M).
Al'l research proposals are to be
submitted to MRC Cell, which are then
vetted by scientific committee of the
col l ege for study design, sanple size
and sanpling. The projects after the
scrutiny are submitted by the Medical
Research Council for consideration of
the Ethics Committee, headed by a
Chai rperson from outside the
institution. AFMC Al ummi Associ ation
(AAA) al so sponsors research activities
anong the UG students.

Li brary, I CT and Physica

Infrastructure /

I nstrunent ati on

Li brary, ICT and Physica
Infrastructure / Instrunentation - (a)
A process for planned inprovenent in
i nfrastructure devel opnent is in place.
New works are initiated every year
after proper need assessnent. (b)
Adequat e fundi ng ensured for repair
mai nt enance, additions and alterations
to existing building Mlitary
Engi neering Services (MES) is available
fulltime for this purpose. (c) Standard
Qperating Procedures in place for
demand initiation, processing and
procurenent training and patient care
rel ated equi prment. (d) The institution
provi des excellent auditoria, |ecture
hall's, sem nar halls and clinica
teaching facilities in the affiliated
hospitals that are fully I CT enabl ed
for a very high quality teaching-
| earni ng experience for its students.
(e) e-learning nodule for access by al
students faculty has been recently
est abl i shed i n-house is used
extensively. I CT accorded high priority
in all teaching learning activities and
there is a constant endeavour for
improving | T and conputer
infrastructure with dedicated annua




funding. (f) Library services are a key
result area and there is constant
effort to bring it up to a very high
standard. A substantial annual funding
is ensured for library and e-1learning
resources. (g) Co-curricular, extra-
curricular activities and sports
accorded highest priority for all round
devel opnent of students. Sports
infrastructure of very high standards
has been provided to students. Fine
arts, literary activities, student
scientific society and adventure cl ub
activities are encouraged and funded
adequat el y.

Human Resource Managenent

Human Resource Managenent - Adequate
human resources are avail able. The
aut horisation is as per the laid down
Peace Establishnment of Mnistry of
Def ence, Govt of India.

I ndustry Interaction / Collaboration

Research col l aboration with
Phar maceutical, Bio Medical and other
industries is carried out. Provisions
exi sts for establishing research
col | aborations with Bi onedi cal and
pharmaceuti cal industry with requisite
approval from higher authorities

Adm ssion of Students

Admi ssion of Students - Admission to
various medi cal courses is done through
NEET exam nations under the supervision

of O o DGAFMS, M nistry of Defence.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

Arnmed Forces Medi cal

M ni stry of Defence,

institute Headed by Dir
Lt Gen or

Medi cal

College is a
Govt of India
Comdt ( Rank of
Equi val ent Arned Forces
Services officer).

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Lt Col Prashant 19t h | ndi an I ndi an 2000
Awast hi, Dept Prost hodontics | Prosthodontics
of Dent al Soci ety PG Soci ety
Sur ger Conventi on
2018 Gp Capt Associ ati on of | Associ ation of 5000
Anur akshat Sur geons of Sur geons of
Gupta, Dept of I ndi a I ndi a
Sur gery




2018 Brig SS Associ ati on of | Association of 5000
Jai swal , Dept Sur geons of Sur geons of
of Surgery I ndi a I ndi a
2018 Sgn Ldr NI H DBT- Bl RAC- I CVR 3500
Raj neesh | CVR
Thakur, Dept of
Medi ci ne
2018 rg Lt Cdr Arnab 73rd Annual Associ ati on of 3000
Ghosh, Dept of Conf of Physi ci an of
Medi ci ne Associ ati on of I ndi an
Physi ci an of
I ndi an
(APl CON-2018)
2018 Lt Col Ashutosh|lndian Society |Indian Society 5000
g ha, Dept of of nephrol ogy of nephr ol ogy
Medi ci ne (| SNCON)
2018 Lt Col Sandeep “I'l RSI Conf 11 RS 5000
Gupta, Dept of 20177
Opht hal
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2018 Curriculum]|Curriculum]|27/08/ 2018 |29/ 12/ 2018 30 12

| mpl enent a |I npl enent a
tion tion
Suppor t Suppor t
Programme | Programme
(ClsP) (Cl SP)

2018 Attitude Attitude |03/10/2018 |06/10/2018 30 15
Et hics Com|Et hics Com

muni cati on |[rmuni cati on

wor kshop wor kshop

(AETCOM) (AETCOM)

2018 bj ective | Qojective |31/08/2018 [31/08/2018 21 15

Structural [Structural

Cinical dinical
Eval uati on |Eval uati on

( OSCE ( OSCE

2018 Commruni cat |Conmruni cat |01/ 08/ 2018 |02/ 08/ 2018 57 14
ion Skills |ion Skills
in Healthc |in Healthc

are’ are’

2018 First and | First and |30/06/2018 [30/06/2018 31 17
Second Pre |Second Pre
Commi ssi on |Conmi ssi on
ing conpre |ing conpre
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hensi ve hensi ve
mlitary mlitary
nmedi ci ne nmedi ci ne
nodul e’ . nodul e’ .
(3 M Modul (3 M
e) First Modul e)
and Second
Pre Commi s
sioning co
npr ehensi v
emlitary
nmedi ci ne
nodul e’
(3 M Modu
e) First
and Second
Pre Commi s
sioning co
npr ehensi v
emlitary
medi ci ne
nodul e’

2018 St andardi s |St andardi s |26/ 07/ 2018 |26/ 07/ 2018 54 16
ed Famly | ed Famly
Modul e’ Modul e’
2018 Transpl ant [Transpl ant |[12/09/2018 |18/ 09/ 2018 10 10

coordi nat o |coordi nato
rs course |rs course
2019 Revi sed Revi sed 02/ 05/ 2019 |06/ 05/ 2019 30 33
Basi c Basi c
Cour se Cour se
Wor kshop Wor kshop
( RBOW ( RBOW

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Curricul um
| mpl enent ati on
Suppor t
Pr ogr amre
(Cl SP)

30

27/ 08/ 2018

29/ 08/ 2018

03

Attitude Ethics
Conmmuni cati on
wor kshop

( AETCOW)

30

03/ 10/ 2018

06/ 10/ 2018

04

hj ective

St ruct ural
Clinica

Eval uati on
( OSCE)

21

31/ 08/ 2018

31/ 08/ 2018

01
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Conmmuni cati on 57
Skills in

Heal t hcar e’

01/ 08/ 2018

02/ 08/ 2018

02

St andar di sed 54

Fam |y Modul e’

26/ 07/ 2018

26/ 07/ 2018

01

Revi sed Basic 30

Cour se Wor kshop
(RBCW

02/ 05/ 2018

06/ 05/ 2018

05

First and 31
Second Pre-
Commi ssi oni ng
conpr ehensi ve
mlitary
nmedi ci ne
nodule. (3 M
Modul e)

30/ 06/ 2018

30/ 06/ 2018

01

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

357

357

489

489

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

e Institute organizes
many conferences at state
and national |evel. -
Encour ages parti ci pation
at various national
regional internationa
events. ¢« Al faculty has
attended Basi ¢ wor kshop
on research net hodol ogy
and Heal th sciences
education facility. o
Maternity | eave 180days -
Chil dcare | eave
60days/year till 18 years
of the child ¢ Furlough
| eave of 60 days (30 days
hal f pay 30 days no pay.)
 Annual educational tour
is planned for all
faculty ¢ Education
facility for all wards of
all faculty in Arny
public school ¢ Children
Education Al |l owance of Rs
28000/ chi l d/ year -
Medi cal Canps ¢ Dent al
Camps ¢ Cinenma Facility
at Dhanvantri auditorium

training e
training e
Medi cal
Canps ¢« Cinema Facility
at Dhanvantri
e Welfare Club -
Consul tative Machinery
nmeeting for
enpl oyee ¢ Annual
Body Meeti ng

e Health education -
health facility e
Integrated tally

education for

 Anti-ragging software

trai ni ng wor kshop by MJUHS
e Al SHE upl oadi ng

GEMs sof tware

IT trai
Canps -

audi

account ant s

Dent al

Class |V

Free

ning e

torium
Joi nt

Cener al

e Cui dance and Counseling
* Dedi cated nentorship -
Free Annual health
checkup and nedi cal
facilities « Library
services ¢ Laundry
services * Free nessing
accommodati on ¢ | nsurance
e State Nurses Activities
e Facilities to
participate in various
state nati onal
i nternational
conmpetitions « Meditation
Zunba cl asses ¢ Sports
facilities « Gym sw nm ng
pool facilities ¢ Medical
Canps ¢ Dental Canps -
Cinema Facility at
Dhanvantri auditorium e
Wl fare Cl ubs including e
Prayas Club ¢ Cycling
Club ¢ Conputer Club -
Scientific society e
Adventure Club ¢ Sports
activities « Wi
facility at hostel « 24
hrs open Central Library
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6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Financial Audits are carried out at a regular interval and tinme bound manner by
internal audit board through board of O ficers nom nated by the adm nistrative
authority of the institution and external audit is carried out through
Chartered accountant and Board of O ficers. Al the audit boards are put up to
the adm nistrative authority for the approval.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes MCl LI C NAAC Yes
DGAFMS
Admi nistrative Yes GOC-1n-C Yes
(Sout hern
Command)

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Not Applicable, No such Association exist in the college, however inputs are

sought during during interaction at the tinme of acadeni c passing out of the

cadets and regul ar follow up through Email personal connect is carried out as
on required basis.

6.5.3 — Development programmes for support staff (at least three)

a. Hindi Typing course b. Stenographer course c. Meditation course

6.5.4 — Post Accreditation initiative(s) (mention at least three)

A feedback systemfor the training inparted to undergraduates, postgraduates,
nursing students, and paranedi cal trainees is being strengthened. Structured
feedback will now be obtained fromthe students. Cbjective criteria of Must
Know, Shoul d Know, and Desirable to Know AFMC runs formal nentoring programre
in which faculty is designated as nentors for UG students. The institution and
teachers use assessment and eval uati on outcones as individual evaluation of
student performance. 3. The study material is made avail abl e on NAS drive for
under graduat es on the college NKN, for which access is granted through a log in
ID, which is being issued to faculty students. 4. MCl has authori sed Depart nent
of Medi cal education, AFMC, Pune to establish Regional centre for Medica
Educati on Technol ogi es to conduct Medical teachers training programe in
Educat i onal science Technology for faculty devel opnment of AFMC and allotted
coll eges of civil and other AFMS teaching institutes 5. Establishnment of skill
| ab at Apraneya to incorporate nore of practical training to enhance




pr of essi onal

skills of the students under the supervision of HsoD of

departnents to inpart quality training.

respective

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

¢)ISO certification

Yes

d)NBA or any other quality audit

Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

Orientation
to research:
| QAC
pronot ed col
| aborative
research

wor k at al
| evel s from
UG PGto
faculty. 30
AFMRC
research
proj ects
i ncludi ng 07
as col |l abora
tive
proj ects

01/ 07/ 2018

01/ 07/ 2018

30/ 06/ 2019

685

2018

Heal t h
econoni cs:
Depart nent
of Hospital

Admi ni strati
on and
Depart nment
of
Preventive
Soci al
Medi ci ne
undert akes
regul ar
research in
cost and
econoni cs
i ssues in
heal t h and
i nputs are
shared with
ot her
depart nents.

01/ 07/ 2018

20/ 08/ 2018

25/ 09/ 2018

456

2018

Civic respon
sibility:

| QAC ensures
t hat AFMC

01/ 07/ 2018

12/ 07/ 2018

11/ 08/ 2018

685




i ncul cat es
strong civic
responsi bi |

ty anong
students and
facul ty.

Conmuni ty
probl ens are
del i ber at ed

upon and

accept abl e

situations
are forned.

Appr ox 800

Civil
patients are
treated
daily in
OPD s

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
1. Wbrkshop on 28/ 08/ 2019 28/ 08/ 2019 30 120
gender

sensitisation
programe for
girl cadets and
nur si ng
students.

2. Health 16/ 10/ 2018 17/ 10/ 2018 250 315
| ectures in
various units
regardi ng
gender i ssues,
femal e
feticide.

3. Sports & 16/ 01/ 2019 16/ 01/ 2019 47 78
advent ure
activities.

4. Meeting of 05/ 12/ 2018 05/ 12/ 2019 250 315
i nt ernal
conm ttee on
redressal of
compl ai nts
related to
sexual
har assnent of
wonen enpl oyees
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at wor kpl ace

5 Wrld
wonen’ s day

08/ 03/ 2019 08/ 03/ 2019 60 146

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. World Environnent Day cel ebration by planting over 600 trees in canpus by
all faculty, residents and nedical cadets. 2. Use of bicycles by nedical cadets
3. Use of electric shuttle vehicles for novenent of patients thus reducing
carbon em ssion. 4. Switch off Something (sos) campaign is a notivation
canpaign to switch off lights, fans and el ectrical equi pnent which are swi tched
on without any need of themb5. Installation of new solar streetlights in
campus. 6. Reduction of paper usage by generating electronic |lab reports. 7.
Use of led streetlights on canpus 8. Rainwater harvesting 9. Solar energy for
living acconmodation 10. Sewage treatnent plant with recycled clean water for
gar deni ng purposes Percentage of power requirenent of the College nmet by the
renewabl e energy sources — 30 approxi mately

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 450
Provision for |ift Yes 150
Ranp/ Rai | s Yes 670
Rest Roorms Yes 1060
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 3 600 26/ 01/ 201 01 Prayas visit to 55
9 shi vganga
ol d age
hone55
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

11/11/ 2018 AFMC Pune is controlled
by M nistry of Defense
and has been established
to train doctors for
armed forces, the country
and even sone friendly
foreign nations. The
col | ege endeavors to
train medical cadets to
devel op i nto hunmane,

compassi onate and cari ng

Code of conduct
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doctors along with
devel opnent of officer
like qualities — honesty,
integrity, resilience,
fortitude, discipline,
initiative as well as
devel opment of social and
soft skills.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
AET- COM (Attitude, 03/ 06/ 2018 07/ 06/ 2018 980
Et hi cs

Communi cati on
Skill's) nodul es

Ment or — Ment ee 13/ 08/ 2018 29/ 08/ 2018 1160
prograne
MUHS wor kshop on 09/ 10/ 2018 12/ 10/ 2018 50
comuni cati on
skills in

heal t hcare

Foundati on course 16/ 08/ 2018 22/ 08/ 2018 135

St andardi sed famly 26/ 12/ 2018 28/ 12/ 2018 155
nodul e for teaching
conmmuni cati on
skills

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Rainwater Harvesting. 2. Lush Green Canpus with trees, |lawns and nursery
which is source of arboriculture. 3. Deforestation is strictly prohibited in
the canmpus. 4. Reduce reuse recycle policy. 5. College canmpus has switched over
to LED |ights wherever possible. 6. Roof top solar energy harvesting for
provi ding hot water to hostels and wards. 7. Reduce use of air conditioning
system and use of common airflow ducts wherever possible. 8. Awareness prograns
and guest |ectures on environnent protection carbon footprint reduction. 9.
Wel | defined waste categories and segregation at source, trained waste
col l ection and processing. 10. Swatch Bharath education in roll call and Sainik
Sanmel an

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Describe at least two institutional best practices Upload details of two best
practices successfully inplemented by the institute as per NAAC format in your
institution website, provide link. ww. afnc.nic.in 1. Fostering d oba
Conpetencies (a) Goal To provide nedical students the opportunities to interact
with students and faculty from other reputed national and international nedical
school s in academ c, co and extracurricul ar aspects and pronoting use of
technol ogy so that they are conpetitive at global |evel. (b) Context The
nm ssion statenments of AFMC reflects the desire of institution to be anongst the
best nmedical and research institutions nationally as well as internationally.
Towards this end AFMC nanagenment has been tirelessly working for inproving its
infrastructure, the quality of training inparted, and notivating and changi ng
the attitude of its students towards quest for excellence. (c) Practice The
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best teaching infrastructure and faculty, excellent opportunity for academnic
devel opnent and research are the key focus areas of this college. A culture of
i nnovati on and best practices is inculcated in students to foster globa
conmpetencies. In addition, the students are provided opportunities to interact
with students and faculty from ot her reputed national and international nedical
school s in academ c, co and extracurricul ar aspects so that they are
conpetitive at global level. The college infrastructure and nedi cal equipnment’s
are state of the art. There is productive integration of conputers in
teaching/l earning activities both by students and faculty. Self-learning is
pronot ed by provision of internet facilities. College has a LAN on which
Cl asses of Undergraduate students are preloaded prior to their lectures. (d)
Probl ens Encountered and Resources Required Resources in terms of finance are
continuously required to upgrade technol ogy and infrastructure requirenents.
whi ch are projected to higher headquarters received from (e) Notes (Optional)
Dedi cated teaching and non-teaching staff are the pillars of strength of the
teachi ng/l earning process. Wthout a dedicated team success cannot be
achi eved. The Director and Commandant with his dynam c | eadership style and
const ant gui dance and support gives a prom nent shape to these goals and
obj ectives. Describe at least two institutional best practices Upload details
of two best practices successfully inplenented by the institute as per NAAC
format in your institution website, provide link. ww.afnc.nic.in 1. Fostering
d obal Conpetencies (a) Goal To provide nedical students the opportunities to
interact with students and faculty from other reputed national and
i nternational nedical schools in academ ¢, co and extracurricul ar aspects and
pronoting use of technology so that they are conpetitive at gl obal |evel. (b)
Cont ext The mission statenents of AFMC reflects the desire of institution to be
anongst the best medical and research institutions nationally as well as
internationally. Towards this end AFMC nanagenent has been tirel essly working
for inproving its infrastructure, the quality of training inparted, and
notivating and changing the attitude of its students towards quest for
excel l ence. (c) Practice The best teaching infrastructure and faculty,
excel l ent opportunity for academ c devel opnent and research are the key focus
areas of this college. A culture of innovation and best practices is inculcated
in students to foster global conpetencies. In addition, the students are
provi ded opportunities to interact with students and faculty from ot her reputed
national and international nedical schools in academ c, co and extracurricul ar
aspects so that they are conpetitive at global |evel. The coll ege
i nfrastructure and medi cal equipnent’s are state of the art. There is
productive integration of conmputers in teaching/learning activities both by
students and faculty. Self-learning is pronoted by provision of internet
facilities. College has a LAN on which O asses of Undergraduate students are
prel oaded prior to their lectures. (d) Problenms Encountered and Resources
Required Resources in terns of finance are continuously required to upgrade
technol ogy and infrastructure requirenents. which are projected to higher
headquarters received from (e) Notes (Optional) Dedicated teaching and non-
teaching staff are the pillars of strength of the teaching/learning process.
Wthout a dedicated team success cannot be achieved. The Director and
Commandant with his dynam c | eadership style and constant gui dance and support
gives a prom nent shape to these goals and objectives. 2. Inculcating Val ue
System I n Medical Students (UG PG (a) Goal To inculcate value systemin
students by providing a val ue based education so that the finished product is
di sci pl i ned and of good noral character who follows nedical ethics to the core.
(b) Context AFMC is one of its kind institutions in the country which seeks to
holistically devel op the students to be better citizens and serve the nation.
The Col |l ege accordingly provides an inspiring and fulfilling canmpus life, and
facilities for sports and ganes to bring in a positive change in the attitude
of the students. (c) Practice The institution offers an excellent canpus life
that is far better than the facilities offered at best nedical schools. Value




based education is accorded the highest priority. Enphasis on discipline,
character building and all-round devel opnent, conpassion and nedical ethics is
noteworthy. All students of the UG wing participate in NCC Training, for
devel opi ng di scipline, human val ues and teamwrk. The Col | ege encourages
students to participate in co-curricular activities and sports. This includes
musi ¢, dance and drama. |nvolvenent in community work and their problens is
encour aged. ‘' PRAYAS — a student social work enterprise has nade rapid strides
in the welfare of the poor and needy civilians and patients. (d) Evidence of
Success The college is rated anbngst the top three best medical institutions of
the country 3. Mentor-Mentee program (a)Goal: Goal is to identify the
strengt hs the weakness of the students and nentor themto be better all-round
i ndi viduals. (b)Context: This programains providing attention to student by
dedi cated nentors who may be freely approached by students. The nmentors | ook
into the academ ¢ and social problens faced by the students and give necessary
gui dance. (c)Practice: Medical cadets are divided into groups and each group is
assigned to a nentor. The nentor interacts personally with the nedical cadets
on an individual bases to identify the strengths weakness of the students.
During the termthe nmentor guides the mentees to inprove the learning ability
proper learning of clinical skills. This practice provides proper overal
devel opment of the student training with individual attention. (d)Evidence of
success: The nentor program has increased significantly the student performance
in internal assessnent and in the university results. (e)Problens encountered
Ni |

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. afnt.nic.in

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Provide the details of performance of the institution in one area distinctive
toits vision, priority and thrust Vision: To establish Arnmed Forces Medi cal
Col | ege as one of the forenost institutions of the world in medical education
and research. Priority and thrust: To inpart conprehensive education to young
medi cal cadets, nursing cadets, paranedical trainees along with enphasis on
physical training, mlitary ethos, noral, social and environnental
responsibilities. The aimis to produce technically conmpetent, highly
notivated, physically fit, conpassionate and courteous nedical officers for the
Armed Forces who are capable of providing quality health care to the soldiers
and their dependents in war and peace thus serving the nation in true sense of
patriotism

Provide the weblink of the institution

http://ww. afntc.nic.in

8.Future Plans of Actions for Next Academic Year

The college plans to consolidate its achievenents in acadenic, research and
faculty as well as student devel opnents next year 2. It is planned to inplenent
revised curriculumfor Il 11l MB.B,S as per guidelines of MCI/MJHS so as to
focus nore on skill based and hands on training. Revised curriculum ensures that
teachi ng aspect covers of C assroom based, community based practical teaching. 3.
The institution plans to centrally and accurately nonitor student attendance

bi onetrically to prevent proxy attendance. 4. |nprovenent of sports
infrastructure to match with national and international standards. Special focus
is for existing sports establishnments such as basketball, volleyball, tennis
badmi nton which will help in achieving excellence in sports at national |eve



https://www.afmc.nic.in
http://www.afmc.nic.in

also creating fitness. 5. Renovation of Hostels will be carried out keeping in

vi ew t he sane phil osophy that hostel provides a feeling of Hone- Away-From Horme to
the students such that it provides a secure, confortable and heal thy environnent.
6. Provision of round the clock functioning of cafeteria. It is an essenti al
requirenent for the residents nedical cadets, who performduties in the
affiliated hospitals 24X7. 7. To start NMD Energency Medicine, MD Geriatric
Medi ci ne increasing M5 Orthopaedic seats from3 to 6 at AFMC under Mharashtra
Uni versity of Health Sciences, Nashik. Inpart conpetence based nedi cal education
in Post-graduation training as well. 8 Online subni ssion of Synopsis,

Di ssertation Teachership database within the institution in lines with MJHS
Nashi k gui delines on regular basis to support paperless conmunication to pronote
institutional green canpaign. 9. Inpart Conpetency based nedical education to 13
BSc Paranedi cal courses approved by Maharashtra University of Health Sciences,
Nashi k at AFMC, Pune and to start the follow ng 07 additional BSc paranedi cal
courses at AFMC: - (i) BSc in Paranedi cal Tech (Psychiatric Nursing) (ii) BSc in
Par anedi cal Tech (Dernatol ogy, Venerology Leprosy) (iii) BSc in Paramedi cal Tech
(Nucl ear Medicine) (iv) BSc in Paranedi cal Tech (Renal Dialysis) (v) Bachelor in
Audi ol ogy speech | anguage pat hol ogy (BASLP) (vi) Bachel or in Physiotherapy (BPTh)
(vii) BSc in Cccupational Therapy (BOTh) 10. To consolidate training for diplonma
i n Pharmacy as per Pharmacy Council of India (PCl), Al India Council for
Techni cal Education (Al CTE) Maharashtra State Board of Technical Education
(MBSBTE) Norns for 60 students per year at AFMC, Pune. 11. Projection of

requi renent for construction of state of art building for Institute of

Par anedi cal Science at AFMC, Pune for conduct of 03-year course along with Olyear
internship in affiliated hospitals. 12. To start 01 year internship after 03
years of training of BSc in paranedical subjects at affiliated hospitals in Pune,
as agai nst sendi ng them ot her AFMS hospitals across the country.
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